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ACHIEVING THESE OUTCOMES

OUTCOME
1. More jobs:
2. Prosperous businesses:

10.

Higher incomes:

Increased living standards:

New jobs for youth:

Lower unemployment:

More career choices:

Secure businesses and jobs:

Balance in work and family:

Co-operative culture:

2002-2010

HOW IT CAN BE ACHIEVED

because there is less employment regulation and the
workplace relations system encourages businesses and staff
to make agreements that meet their mutual interests.

because employment costs are tailored to business
conditions and employee needs.

because wages are linked to improved productivity and
performance.

because incomes are rising, there is a balance between work
and family and jobs are more secure.

because employers have renewed confidence to employ
staff.

because there are new jobs and improved incentives to
enter the labour market and work productively.

because there is an abundance of different jobs, working
arrangements and training in a diverse and growing
economy.

because there is flexibility to tailor working arrangements
and employment costs to workplace conditions.

because employers and employees in individual workplaces
make decisions that suit their needs and circumstances.

because workplace grievances or disputes are usually
resolved directly between employers and employees in
individual workplaces.
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